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Substance Use and Workplace Impairment 

Alcohol 

 According to the National Survey on Drug Use and Health, about one in 13 working adults has an 

alcohol use disorder. Additionally, 13% of men and 5% of women reported binge drinking at 

least once a week. Nearly one in four people over age 12 reported binge drinking in the past 

month. 

Drugs and other substances 

 Workers in construction and extraction experience the highest rates of substance use disorders, 

with 15.6% of employees on average living with a substance use disorder. 

 Marijuana is the most frequently used illicit drug in the United States, and about 7.8% of people 

12 or older report using marijuana in the past month. 

 About 18% of Americans 12 and older report misusing illicit drugs in the past year, with 

marijuana accounting for about three-quarters of the total (13.5%). Another 1%-2% report using 

or misusing cocaine, hallucinogens, tranquilizers or stimulants. 

What is impairment? 

Workplace impairment means being unfit to safely perform work. People who are impaired on the job 

can injure themselves or others. 

Impairment can have many causes. One of the most common cause of impairment in the workplace is 

use of substances such as the following: 

 Alcohol 

 Recreational cannabis 

 Illegal drugs 

 Prescription drugs (including medically prescribed cannabis) to treat medical conditions 

 Over-the-counter medications 

Impairment from substance use (being “drunk,” “stoned,” “high,” or “buzzed”) can cause changes in the 

body and mind. These changes can affect people’s ability to work safely, putting them or their co-

workers at risk of injury, and can include the following: 

 Impaired judgement, thinking, and decision making 

 Decrease motor coordination, reaction time, and sensory perception 

 Psychological or stress-related effects, such as mood swings or personality changes 

Responsibilities for managing impairment in the workplace 

Workers 

As a worker, you are responsible for your own safety as well as that of your co-workers. You must do the 

following: 



 Make sure that your ability to work safely is not impaired by alcohol, drugs or other causes. 

 Do not work if your impairment may endanger you or anyone else 

 Tell your supervisor or employer if your ability to work safely is impaired for any reason 

 Tell your supervisor or employer if you see someone who appears to be impaired 

Employers 

Employers also have responsibilities when it comes to managing impairment in the workplace. 

Employers must do the following: 

 Prevent an impaired worker from performing activities where impairment may endanger the 

impaired worker or anyone else. 

 Refuse to allow a worker to remain at any workplace while the worker’s ability to work safely is 

impaired by alcohol, drugs or other causes.  

https://www.nsc.org/work-safety/safety-topics/drugs-at-work/substances 

Remember to nominate your site for Safety Site of the Month! 

Contact Jeff Barber, Dave Jakovina or the EHS Team with your nomination 

 

https://www.nsc.org/work-safety/safety-topics/drugs-at-work/substances

